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ABOUT MISSISSIPPI’S SLDS 
Mississippi’s Statewide Longitudinal Data System (SLDS) is one of the most comprehensive 
systems in the country and includes administrative records from more than 25 education, 
workforce, and human service agencies in the state. The SLDS allows for the alignment of multiple 
sources of de-identified administrative data over time to evaluate educational or workforce 
strategies in terms of real outcomes, such as entrance into employment, wages, and skill gains. 

PREPARED BY MISSISSIPPI STATE UNIVERSITY’S NSPARC 
The National Strategic Planning & Analysis Research Center (NSPARC) at Mississippi State 
University is a nationally recognized research center that supports data-driven decision-making 
across workforce development, education, economic development, and public policy. With over 
two decades of experience, NSPARC specializes in integrating and analyzing data from multiple 
sources to address complex challenges faced by state agencies, policymakers, educational 
institutions, and private-sector partners. 

NSPARC’s interdisciplinary team—including experts in sociology, economics, computer 
engineering, and public policy, along with professionals in data analytics and machine learning—
produces research that is practical, actionable, and impactful. The center's collaborative approach 
and cross-domain expertise enable it to generate insights that help stakeholders design and 
implement solutions with real-world relevance. 

To learn more, contact NSPARC at nsparc@nsparc.msstate.edu or 662-325-9242. 

Copyright 2026 by Mississippi State University. All rights reserved. Produced by NSPARC. 
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Workforce Outcomes of Participants in 
Shipbuilding Workforce Training Programs 

February 2026 

REQUEST 

AccelerateMS requested information regarding the employment outcomes of 
Mississippians who participated in shipbuilding workforce training programs, provided 
through the Mississippi Workforce Enhancement Training (WET) Fund and the Mississippi 
Works Fund, from Fiscal Year (FY) 2022 through FY 2024.  See Appendix A for the specific 
programs included in these analyses. 

The following information was requested for trainees who were not employed prior to 
training: 

 Number of trainees; 
 Number and percentage of trainees employed post-training; 
 Post-training median annualized earnings. 

The following information was requested for trainees who were employed prior to training: 

 Number of trainees; 
 Pre-training median annualized earnings; 
 Number and percentage of trainees employed post-training; 
 Post-training median annualized earnings. 

METHODOLOGY 
DATA 
Data for this study comes from Mississippi’s State Longitudinal Data System (SLDS), which 
includes administrative records from more than 25 state agencies. Data from the following 
SLDS data contributors were used:  

Community College Wet Fund Training – WET Fund training records are contributed to 
the SLDS by the 15 community colleges and the Mississippi Community College Board 
(MCCB). Data include information on the type of training and employer name for 
trainees employed at companies receiving WET Fund training. 

Mississippi Department of Employment Security  

 Wage Records – Employer wage records are contributed to the SLDS by the 
Mississippi Department of Employment Security (MDES). Employer wage records 
are collected from Mississippi employers that participate in the state’s covered 
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employment system. Data fields include information on quarterly earnings, 
company of employment, industry of employment, and county location of 
employer. 

 MSWORKS Fund Training Records – MSWORKS Fund training records are 
contributed by MDES and collected from Local Workforce Areas. Data fields include 
the name of the MSWORKS Fund Training programs and the dates of enrollment and 
completion of the training.   

MEASURES 
Workforce Training Participants – Measured as the number of Mississippians who 

participated in shipbuilding workforce training programs through the WET Fund and the 
Mississippi Works Fund. 

This measure was calculated for each cohort from FY 2022 through FY 2024. For the 
Mississippi Works Fund participants, only those who completed trainings are included. 
For WET Fund participants, only those who completed trainings provided by the WET 
Fund are included. 

To prevent duplication, participants who completed multiple trainings in each fiscal year 
were deduplicated and only the last completed training for each fiscal year is counted. 

Employed Before Training – Measured as the number and percent of workforce training 
participants employed by a Mississippi covered employer in the first quarter prior to 
training. 

Not Employed Before Training – Measured as the number and percent of workforce 
training participants not employed by a Mississippi covered employer in the first quarter 
prior to training. 

Annualized Earnings Before Training – Measured as the median annualized earnings for 
those employed workforce training participants prior to training. 

Wage records in the second quarter prior to training were multiplied by four to create the 
annualized earnings before training for each cohort, and the median of these earnings 
are reported. 

Employed After Training – Measured as the number and percent of workforce training 
participants employed by a Mississippi covered employer the second quarter after 
training. 

Annualized Earnings After Training – Measured as the median annualized earnings for 
employed workforce training participants after training. 

Wage records in the second quarter after training were multiplied by four to create the 
annualized earnings after training for each cohort, and the median of these earnings are 
reported. 
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DATA SUPPRESSION 
In accordance with SLDS Rules and Regulations, numeric values less than 10 were 
suppressed along with the accompanying percentages. These suppressed values were 
replaced with the “<10” symbol, and the accompanying percent was replaced with the “---” 
symbol. 
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RESULTS 

TABLE 1. POST-TRAINING EMPLOYMENT AND MEDIAN EARNINGS  
FOR WET FUND TRAINEES UNEMPLOYED PRIOR TO TRAINING 

Fiscal Year 
# Unemployed  
(Pre-Training) 

# Employed 
(Post-Training) 

% Employed 
(Post-Training) 

Median Annualized Earnings  
(Post-Training) 

2022 1,256 675 53.7% $44,960 
2023 951 528 55.5% $43,869 
2024 1,240 633 51.0% $40,734 

Overall 3,447 1,836 53.3% $43,321 

 

 

TABLE 2. POST-TRAINING EMPLOYMENT AND MEDIAN ANNUALIZED EARNINGS 
 FOR WET FUND TRAINEES EMPLOYED PRIOR TO TRAINING 

Fiscal Year 
# Employed  

(Pre-Training) 
# Employed 

(Post-Training) 
% Employed 

(Post-Training) 

Median Annualized 
Earnings 

(Pre-Training) 

Median Annualized 
Earnings 

(Post-Training) 
2022 5,013 4,519 90.1% $52,782 $55,853 
2023 4,364 3,939 90.3% $52,996 $54,966 
2024 4,778 4,273 89.4% $50,983 $56,531 

Overall 14,155 12,731 89.9% $52,248 $55,721 
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TABLE 3. POST-TRAINING EMPLOYMENT AND MEDIAN ANNUALIZED EARNINGS  
FOR MSWORKS FUND TRAINEES UNEMPLOYED PRIOR TO TRAINING 

Fiscal Year 
# Unemployed  
(Pre-Training) 

# Employed 
(Post-Training) 

% Employed 
(Post-Training) 

Median Annualized Earnings  
(Post-Training) 

2022 <10 --- --- --- 
2023 25 16 64.0% $54,059 
2024 15 11 73.3% $57,488 

Overall 43 29 67.4% $56,167 

 

 

TABLE 4. POST-TRAINING EMPLOYMENT AND MEDIAN ANNUALIZED EARNINGS  
FOR MSWORKS FUND TRAINEES EMPLOYED PRIOR TO TRAINING 

Fiscal Year 
# Employed  

(Pre-Training) 
# Employed 

(Post-Training) 
% Employed 

(Post-Training) 

Median Annualized 
Earnings 

(Pre-Training) 

Median Annualized 
Earnings 

(Post-Training) 
2022 <10 --- --- --- --- 
2023 21 20 95.2% $28,771 $56,741 
2024 14 13 92.9% $20,637 $51,776 

Overall 43 41 95.3% $25,911 $56,307 

 

 



 

 Page 6 of 7 

APPENDIX A.  SHIPBUILDING  TRAINING PROGRAMS 

TABLE A1. FY 2022-FY 2024 WET FUND SHIPBUILDING TRAINING PROGRAMS  
INCLUDED IN ANALYSES 

Project Title / Business Project 

Halter Marine / Bollinger Shipyard - MS 2022-211-021  

Rolls-Royce - Advanced Technology / Rolls-Royce 2022-211-033  

Ingalls In-Plant / HII-Ingalls Shipbuilding 2022-211-038  

Ingalls Regular / HII-Ingalls Shipbuilding 2022-211-041  

Ingalls Apprenticeship / HII-Ingalls Shipbuilding 2022-211-042  

Ingalls In Plant - Spring / HII-Ingalls Shipbuilding 2022-211-062  

Ingalls Regular - Spring / HII-Ingalls Shipbuilding 2022-211-063  

Ingalls Apprenticeship - Spring / HII-Ingalls Shipbuilding 2022-211-064 

Ingalls In-Plant / HII-Ingalls Shipbuilding 2023-211-010 

Ingalls In-Plant / HII-Ingalls Shipbuilding 2023-211-011 

Ingalls Apprenticeship / HII-Ingalls Shipbuilding 2023-211-012 

VT Halter Marine / Bollinger Shipyard - MS 2023-211-017 

Bollinger Shipyard MS - Contract Training / Bollinger Shipyard - MS 2023-211-031 

Bollinger Shipyard MS - Apprentice / Bollinger Shipyard - MS 2023-211-048 

Ingalls Regular Workforce Training 2024-211-012 

Ingalls InPlant Workforce Training 2024-211-013 

Ingalls Apprentice Training 2024-211-014 

Ingalls Apprentice Contract Training 2024-211-015 

Bollinger MS Shipyard Workforce Regular 2024-211-017 

Bollinger MS Shipyard Workforce Apprentice 2024-211-018 

Workforce Program Costs 2024-211-019 

Rolls-Royce 2024-211-036 

Gulf Ship 2024-211-037 

Ingalls InPlant Workforce Training 2024-211-038 

Ingalls Regular Workforce Training 2024-211-046 

Ingalls Apprentice Spring 2024-211-047 

Bollinger MS Shipyard Contract 2024-211-064 

Bollinger MS Shipyard Contract 2024-211-065 
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TABLE A2. FY 2022-FY 2024 MSWORKS FUND SHIPBUILDING TRAINING PROGRAMS  
INCLUDED IN ANALYSES 

MSWORKS Fund Project Title AccelerateMS-Provided Project Title Project 

MDA/MWF OJT Ocean Aero Ocean Oero MWF-045 

Ingalls AccelerateMS Ingalls Shipbuilding MWF-053 

Chevron AccelerateMS Chevron Products MWF-054 

AccelerateMS Skydweller Aero Skydweller Aero Inc. MWF-070 
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